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Session Overview e

Y I EDUCATION

LEARNING
ASSESSMENT

WORK / TRAINING
Learning objectives of the session should include that participants: e
1.Identify the process for awarding PLAs to students in LEAD 300.
2.Describe the steps for students being awarded PLA in LEAD 300 &
how reported to UofL.
3.Identify the process for working w/ OLL faculty & local industry
partners in determining the amount of PLAs possible based on
trainings completed by employees in a particular company
(Mountain Comprehensive, Trager Institute).

4.Discuss the utility of Knack in the PLA process & ways to update it.
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National Trends and Benefits!
Dr. Matt Bergman

Four Reasons Colleges and Universities offer PLA or CPL

(Credit for Prior Learning)

1. PLA helps students graduate FASTER

2. Students with access to PLA are more likely to graduate

3. Students are more engaged and ready for academics after the

portfolio process

4, Students expand upon their current knowledge, and explore the

practical applications of that knowledge, through excellence in

scholarship and creative endeavors.
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New Terms and Acronyms
Dr. Matt Bergman

No o krODdA

o

CPL - Credit for Prior Learning

PLA - Prior Learning Assessment (the process)

PLAD - Prior Learning Assessment Documents

Occupational Experience - Work or military experience (ex., on the job)
Occupational Training - Work or military training (ex., formal training, etc.)
O’NET - The Department of Labor’s Occupational Database

APA - American Psychological Association (ex., cite references correctly,
etc.)

HAT - Hallmark Assessment Task

FOLIOTEK - Free electronic system used to store your projects
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New Terms and Acronyms
Dr. Matt Bergman

10.
11.
12.
13.
14.

15.

16.

STE - Student Transcript Evaluation (retrieve from ULINK)

JST - Joint Services Transcript

KSA - Knowledge, Skills and Abilities

CCAF - Community Colleges of the Air Force Transcript

Work Specialization Credit — Total number of college credit hours you
are requesting

Lower-Level Learning — Equivalent to lower-level classes offered by a
college or university (ex., COMM 101, 201)

Upper-Level Learning — Equivalent to upper-level classes offered by a
college or university (ex., LEAD 300/307, LEAD 416, LEAD 540)
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“Big Picture”
Dr. Matt Bergman

You’ll request between 9-48 hours of Work Specialization
Credit...

- Based on learning from prior college and/or occupational

training and experiences

- Via worksheets, essays, and documentation

KSA Inventory and Life Learning Narrative

Occupational Training Learning

Occupational Experiential Learning

Supporting documentation

T
|
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Prepare...
Dr. Matt Bergman

Gather your...

Education Plan (Academic Advisors provide)

Unofficial transcript(s)
Student Transfer Evaluation (STE)
Military students only — JST or CCAF transcript

Resume
Think about...

- Positions you’ve held
- Training courses you’ve completed
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Portfollo Documents

Portfolio Review Committee Letter
m BSOLL Competencies Self-Assessment
m Specialization Credit Request Sheet
m  Occupational Training Worksheet
m Reflective Essay on Occupational Training
m Experiential Learning Worksheet

m Reflective Essay on Experiential Learning

O-NET Supporting Documentation
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P Portfolio Submission:
Process S
Steps

Validating Documents:
Proof of learning — work related transcripts, JST and
NCOERs

Areas of Workplace Training and Experiential Learning:
Job/JST Descriptions and O*Net




Required Validating

Documents

Linkto REZ3

DAFORM 216544

@ O‘NET OnLine

I N B F-rrrrermme
retcounzeing sesion  infomn g
Summary Report for: sarm g

11.3131.00 - Training and Development Managers [

T T ——

o | OO NS | mess oears ww

T —— M
ol bl e
Jites
Viwreport [summary
P s .
st Gt btk soxs i
fr—
P S————
o s o
.

st epcshilty i s

Py R ——— =
[

o g =
© P, e, provid g s sl dovslopren prseams, s nowtadg f e sl of
——— o5, and worcnops.

e g i

s, 00 g, meetings, cor

s
Technalogy Skills g

o i bl e S R
AT g8 B
o st s A

Link Learning to

Actual Performance

LOUISVILLE.EDU



Military Positions

Lower-level positions (E-1 - E-5) will most likely earn you occupational experience
credits at the LOWER LEVEL at the rate of TWO credit hours for ONE year of work

experience for a maximum of 48 credit hours.

Higher level positions (E-6 — E-9) will most likely earn you occupational experience
credits at the UPPER LEVEL at the rate of FOUR credit hours for ONE year of work

experience for a maximum of 18 credit hours.

Note: This is not absolute; the level of credit will depend more on

the position and the responsibilities than the rank.
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Kolb Experiential Learning Cycle

Active Concrete
Experimentation Experience

Abstract Reflective
Conceptualization Observation
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Occupational Experiential Learning
Worksheet

University of Louisville
College of Education and Human Development
Leadership, Foundations and Human Resource Education Department

OCCUPATIONAL EXPERIENCE LEARNING WORKSHEET
Credit for ELFH 291/391

Prove it counts! Use this worksheet to document your request for Occupational Experience Learning Credit. For each work activity requested, enter the
dates and number of hours of work to indicate scope of leaming. For each activity, list all Supporting Documents, including work verification, college
course catalog and/or ACE Guide pages with hours of training, credit amount and level - for closest match to your experience. Attach Reflection Essay

for each entry.
Student Name MARY HARRY Student ID  IXXXXXX
<+ Date NOW
A s y " Documentation: O-NET / SOC Code / ACE Recommended
Work Activity g::;‘s: Employer/Job Title / Self-Assess Competency Credit & Level
January
1996-
Personnel Management January US Ay, Personnel Management
Specialization (MOS 75C30) 2001 Specialist JST, ACE Military Guide 21LL
January
2001 -
March EMPLOYER, Customer Service Letter from supervisor, ELFH 291/391
Customer Service 2003 Representative syllabus, O*Net 4LL
Lower Level 25 / UpperLevel 0 TOTAL = [ 25 LI
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University of Loukville
of Edocation 20d Hi Davelig
Leaderskip. Foundatiom: and Human Resource Edvcation Department

REFLECTION ESSAY
LEARNING FROM OCCUPATIONAL EXPERIENCE

Student Name and ID MARY HARRY IX300XX
Parsonnel Managament Specialist (MOS 73C)

Work Activity
January 1996 — January 2001

L]
ReerCtIO Dates / Hours of Learning
L ®e persod of employment asd wonl clock boues
n E S S a y SponsorInstituion US Amy

Name of ®2 compagy you worked for

Description of the Training or Experience
TONET, ACE or ather job Zicripuon)
Summary: Participates in occupational classification and manasement of manpower rasource: of
suparvizes personnal manasement activities. Skill Level 10: Praparss comraspondance and orders and
complate: forms and racords using word proca:szing and other softwars; maintains files; answerz
telephons; interviews parzonnsl; providas input for computer svstem. Skill Level 20: Abls to parform the
duties raquirad for Skill Laval 10; provides tachnical guidance and training to subordinates. Skill Level
30: Able to parform the dutiss raquirad for Skill Laval 20; prapares comrespondence and r=ports; svaluatss
and counssls subordinates; supenvizes maintsnancs of filas; priositizes, orzanize:, and aszizn: work;
prepares training programs.

Ak comBemn = docamemiten Bawil Bop e o Sk o dmomes S v of S ey
owedk spomoncs, you maat amach 3 lome Som das o by ey dhe Invel of pre Sy

#|  SpecificLearning:
Frie a structured reflecsion, wring XKolb Learning Cycle (Concrete Experience, Reflecine Obsenation, Abrvract
Comcepiualiostion, and Acthe Experimeniation). Lixt supporting documernistion

Mastery Level: 3) problem solver, 2) typical user, 1) novice __3__

Credit Requested for this Learning (lower / upperlevel): _ 21LL|__

I certify that all of the information provided to support this level of leaming is a true represenstion of my
abilities

Student's Simaturs Date LE.EDU
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Thank you for attending!




